B. Jatmiko'

S. Damarwanti?
J. Santoso?®

D. Darmanto*
W.N. Lotha®

@ https://doi.org/10.38140/
at.v45i1.8057

ISSN: 1015-8758 (Print)
ISSN: 2309-9089 (Online)

Acta Theologica 2025
45(1).86-105

Date received:
20 March 2024

Date accepted:
25 April 2025

Date published:
30 June 2025

sl
Ea N

V%
Published by the UFS

http://journals.ufs.ac.za/index.php/at

© Author(s)

[CHoN

OPEN ACCESS

The gender-responsive
church: Models of
religious community

in realising alignment
for women

ABSTRACT

This research investigates the persistent disparity in
evaluation, treatment, and access to opportunities across
gender lines that pervades everyday life. Gender-based
inequities, biases, and exploitation are entrenched within
structural and cultural spheres. Within this framework,
the church as a faith-based institution is called upon
ecclesiologically to effectuate a ministry attuned to gender
sensitivities. Employing qualitative methodologies, this
study focuses on female congregants of the Nazarene
Church in the Java-Bali district. Data collection was
facilitated via Forum Group Discussions (FGDs) across
five women’s groups in the said district. The objective
of this research is to elucidate a paradigm for church
ministry that aligns more closely with gender-responsive
principles. Through this examination, the study delineates
four innovative ministry models in pursuit of gender
egalitarianism:  facilitative,  participatory,  assistive,
and advocative.

1 Rev. B. Jatmiko, Academic dean, Theology department,

Indonesia Nazarene Theological College, Kalasan,
Indonesia. E-mail: djatcair@sttni.ac.id
2 Dr. S. Damarwanti, President, Magister Theology

Department, Indonesia Nazarene Theological College,
Kalasan, Indonesia. E-mail: antikmm@sttni.ac.id

3 Dr. J. Santoso, Lecturer, Magister Theology department,
Indonesia Nazarene Theological College, Kalasan,
Indonesia. E-mail: joksan07 @sttni.ac.id

4 Rev. D. Darmanto, Coordinator, Theology Department,
Indonesia Nazarene Theological College, Kalasan,
Indonesia. E-mail: darmanto@sttni.ac.id

5 Dr. W.N. Lotha, Dean of Students, Applied Theology
department, Oriental Theological Seminary, Nagaland,
India. E-mail: wobenilotha@otsnagaland.edu.in

86


https://creativecommons.org/licenses/by/2.0/za/
https://creativecommons.org/licenses/by/4.0/
https://orcid.org/0000-0001-6042-2844
https://orcid.org/0009-0005-2706-0155
https://orcid.org/0000-0001-9843-7953
https://orcid.org/0009-0000-9352-5698
https://orcid.org/0009-0007-9302-697X
https://doi.org/10.38140/at.v45i1.8057
https://doi.org/10.38140/at.v45i1.8057
https://doi.org/10.38140/at.v45i1.8057
mailto:djatcair@sttni.ac.id
mailto:antikmm@sttni.ac.id
mailto:joksan07@sttni.ac.id
mailto:darmanto@sttni.ac.id
mailto:wobenilotha@otsnagaland.edu.in

Jatmiko et al. The gender-responsive church

1. INTRODUCTION

The church is a religious institution that plays a pivotal role in the community’s
social life. Religion and all its “tools” spearhead the cultivation of understanding
and implementing theological values in equitable practices (Jatmiko 2019).
The intersection of religion and the state becomes a determiner of social
control and establishes the integrity of national life (Abdillah 2013). Regarding
gender issues, religious institutions, especially churches, need to not only
voice, but also realise the implementation of equality, starting from within the
community itself.

The church has a call to strive for a gender-responsive atmosphere in
its programmes, policies, and interaction patterns. It should be conducted by
the church in taking into account the church’s call to serve the poor, support
marginalised groups, voice equal rights, and contribute to addressing various
issues around it (Ac 2:45; 4:32-35; 6:1-7). The great commission in Matthew
28:19-20 must be understood within the framework of the church’s submission
as the people of God by “[d]oing everything | have commanded you”. It
confirms that the ecclesiological praxis of the church is not only limited to the
spiritual mandate of “preaching, converting, baptizing”, but also loving your
neighbours as yourself (Mt. 22:39); serving the poor (Pr. 22:9; Mt. 26:11; Mk.
14:7); defending the oppressed (Ex. 3:7-8; Ps. 12:5); siding with the poor,
widows, and marginalised groups (Ex. 22:21-24; 23:9), and various other
equitable praxis.

Gender responsiveness is one of the endeavours to pay consistent and
systematic attention to the differences between women and men in society,
supported by efforts to eliminate structural and cultural barriers, in order to
achieve gender equality (Mastuti & Kemal 2010). In line with its call, the church
should become a pioneer as well as a driving force, considering its strategic
position as a life pillar in the religious Indonesian society. The church must
also be present to learn the urgency of the gaps in assessment, treatment,
and participation opportunities that occur between men and women. These
gaps must be eliminated.

The COVID-19 outbreak is clear evidence that gender-based inequality
and injustice still frequently occur in modern society. This pandemic caused not
only epidemiological problems, but also a shadow pandemic in various fields
of life, especially posing a threat to children and women as relatively more
vulnerable social groups. Women are the group most frequently sacrificed
in dilemma choices. For instance, in the case of economic turmoil, many job
providers take efficiency measures, by terminating employment or adding
working hours for the employees who are still employed. At the global level,
the International Labor Organization (ILO) states that, during the 2019 and
2020 periods, 4.2 per cent of women'’s jobs were eliminated. This was equal
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to a decline of 54 million jobs. Across the world, the economic sectors mostly
affected by the pandemic-like global crisis were micro-, small, and medium
enterprises (MSMEs), the social sector, health, and education. Meanwhile, 70
per cent of the workers in these sectors were women (Victoria 2021).

Various factors triggered unfavourable situations, in which wives (women)
are forced to take on multiple roles in the family. Gender issues, ideological
and cultural influences, exploitation, and discrimination are also determinants
that compelled a woman to engage in multiple roles during the pandemic. For
instance, school closures due to the pandemic meant that children require
special assistance when they learn from home (online). With or without a
negotiation process, it is generally the wife who must take on multiple roles,
in order to assist the children when studying (Kamila 2020; Rachman 2020).

Apart from the economic issues, greater demands imposed on women
generally occur amid a dominant patriarchal culture. McLaren et al.’s (2020)
study in Malaysia proves that several government regulations indicate a clear
tendency that, during hard times such as a pandemic, only men are allowed
to leave the house. By contrast, women are completely forbidden to go out
and must stay at home. Within the same cultural context, this situation is
exacerbated when women are particularly perceived as a weaker group and
have a lower position. Ningrum & Mas’udah (2021) found motives of husbands
coercing women to work or increase their workload, in order to meet family
needs. Women’s burdens are not only in the public sphere, but also within
the family.

In addition to the points mentioned above, the social turmoil faced by
women also targets their physical and psychological realms. Various problems
generate the escalation of conflict, which leads to domestic violence and
divorce (Bainus & Rachman 2021). Fazraningtyas et al. (2020) argue that the
number of domestic violence has escalated during the COVID-19 pandemic.
A number of studies have been conducted to find various factors that trigger
violence against women. Peterman et al. (2020) mention that uncertainty
and fear can result in a rise in the number of violence cases against family
members, particularly women and children. Economic depression is also
stated as the dominant factor that generates domestic violence (Van Gelder et
al. 2020). These pressures then converge into stress triggers which ultimately
become behavioural catalysts that result in violence in the family (Mazza et al.
2020; Usher et al. 2020).

Some of these studies indicate the need for assistance and the realisation
of gender-responsive communities that support and assist women through
these social dynamics. In the African context, the responsive role of the
church has generally been apparent in assisting women against the HIV/
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AIDS outbreak (Moyo & Miuller 2011; Marshall & Taylor 2006). Meanwhile,
more studies on the role of the gender-responsive church still need to be
conducted. Wowor (2021) mentions the urgency of this issue, by conducting
a study in the context of Christianity, more specifically on the role of Christian
education in addressing the rise in violence against women. This study is
believed to be very crucial to giving awareness experiences for church leaders
and educational actors to play a role in responding to physical violence that
frequently occurs against women. Yet, the complexity of problems regarding
gender equality issues also needs space for thought and real action, since the
vulnerability of this social group is not only related to physical violence. This
present research attempts to answer this gap.

The following research question needs to be answered in this study:
“What kind of ministry models should the church as a faith community realise
in playing a responsive role to women?” This research is aimed at finding
gender-responsive faith community models. The findings are expected to be
developed and modified in various contexts of ministry within the ecclesiological
community. The research findings are expected to be reconstructed into
gender-responsive ministry models for the church as a religious community.

2. RESEARCH METHODS

This article used a descriptive qualitative research method to explain the
characteristics or nature of a predetermined phenomenon. By their nature,
qualitative methods are applied to understand and interpret the meanings of a
phenomenon or event of human behaviour interaction in a particular situation,
according to the researcher’s own perspective (Moleong & Surjaman 2011).
Therefore, this method was employed to understand the meaning of the social
dynamic in the group of participants.

The locus selected for this study was a group of women in the Nazarene
Church in Java-Bali district. This district consists of 82 local churches with
various numbers of congregations, geographical location, community context,
pastor leadership style, financial capability, and various other unique factors.
The research instrument used was a discussion scheme that included topics
and questions which would be used in the Forum Group Discussions (FGDs).

Considering the distance, the geographical distribution of the
respondents, and the pandemic situation, the data collection was carried
out using two approaches: in person discussion and online through Zoom
meeting. The selection of informants or research subjects was mainly based
on the criteria determined by the researchers in advance, namely church
members; age ranging from 25 to 60 years old, and being involved in church
community activities.
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The verbatim data collected was processed, organised, and analysed
qualitatively using the atlas.ti app. The data coding conducted covered the
process of open coding, axial coding, and selective coding. The data validity
was conducted by triangulating data-collection techniques. The triangulation
was done by applying data-collection techniques with FGDs, in-depth
interviews, and direct observation to ensure information saturation and
data validity.

In addition, the research was reviewed and approved by the appropriate
ethical review committee, ensuring that it aligns with principles of respect,
confidentiality, voluntary participation, and minimal risk to participants.
Permission was hereby granted to the researcher to conduct this study among
women affiliated with the Church of the Nazarene in Java-Bali district, under
the following conditions:

1. Informed consent: All participants will be fully informed of the purpose,
procedures, and their rights before consenting to participate.

2. Confidentiality: All personal information and responses will be kept strictly
confidential and used solely for academic purposes.

3. Voluntary participation: Participation is entirely voluntary, and individuals
may withdraw at any time without penalty.

4. Cultural sensitivity: The research will be conducted with utmost respect for
the cultural and religious values of the community.

This approval is granted with the understanding that the researcher will adhere
to the highest ethical standards in conducting the study.

3. RESULTS AND DISCUSSION

3.1 Field research results

The source of data for this research was obtained through an in-depth interview
process at a Forum Group Discussion (FGD) among women in Nazarene
Church in Java-Bali districtin two local churches in Yogyakarta, representatives
of the zones of Nazarene Churches in Central Java, Yogyakarta, East Java,
and Jakarta. Two local churches in Yogyakarta were also used as research
loci since Yogyakarta is one of the major cities in Indonesia.

In the next section, the discussion focuses on various findings in the
research process conducted in the field. The discussion attempts to elaborate
on the condition of each group collected in the FGD as a data-collection
method. The discussion also presents specific conditions, problems faced, the
role of the church, examples of appropriate responses for each context, as well
as proposed programmes to meet the needs of gender-responsive churches.

90



Jatmiko et al. The gender-responsive church

3.1.1 Local Church 1 (Filadelfia Church)

Filadelfia Church of the Nazarene is a local church in Yogyakarta with 700-750
attendants in weekly services. The church has a Women Ministry Commission
with a membership of 150 adult women aged 25-60 years. This commission is
to meet the spiritual needs of women through regular and special programmes.

Through FGDs consisting of 15 members, the community admits that
the church plays its role as an entity where Christian spiritual values are
realised. God’s love for all people, all genders, and all groups of people are
successfully realised through various commissions, including the Women
Ministry Commission. Through the involvement of the pastors’ wives and the
programmes in the Commission, women realise that the church is present and
exists for their interest.

The ministry model used by the church is fairly varied for women. The
church provides sufficient space for women to realise their existence and
actualise themselves. Women are granted a considerable portion in church
leadership to be part of the church assembly, chairperson of the Commission,
and take on a role in teaching through sermons, commission ministry,
congregational visits, and organising programmes. In addition, women are
empowered as subjects, not solely objects of the ministry. Hence, women are
involved in providing ideas and thoughts that are crucial for the development
of the church ministry.

3.1.2 Local Church 2 (Agape Church)

Agape Church of the Nazarene is a local church in the suburbs of Yogyakarta,
with a congregation of 150 people. This local church has 50 women involved
in Women Ministry Commission. The FGD for this research conducted among
eight people reveals the crucial role of the church as a community of faith that
strengthens the fellowship bonds among them.

The COVID-19 pandemic has built an awareness and understanding
of the role of the church in women’s congregations. Amid health threats,
social pressure, and limited interaction, the pastors and their wives, as
representatives of the church, play a pivotal role in strengthening faith amid
uncertain conditions. The pastors’ greetings in the congregation’s WhatsApp
group every morning and prayers for the congregation are a means for the
church to stay connected to the congregation and to pay attention and provide
moral support. Group members admit that, during the pandemic, the bond of
brotherhood was getting stronger because of the need to pray for each other,
strengthen and comfort each other, and even the women'’s fellowship, which
is carried out in a limited manner (time, distance, and number of attendees),
became more meaningful concerning interpersonal relationships.
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The church’s ministry model to the congregation through online interaction
in the WhatsApp group is a cure for longing and a medium for expressing love.
Women who expect attention from others and pay attention to others have a
medium to obtain and share love, even though it is only conducted online. In
addition, they can also meet in the midweek ministry through Zoom.

3.1.3 Central Java Zone

The FGD for the zone was conducted among 28 participants who work
as pastors and pastors’ wives in Nazarene Churches in Central Java. The
discussion shows that, through experience, women play a significant role in
church ministry. Women get involved in all the elements of ministry in their
respective local churches: teaching, preaching, counselling, visiting, prayer
meeting, and worship service in various forms. The church admits the potential
of women for ministry.

The group members acknowledge that individuals of all genders possess
distinct strengths and capacities that contribute meaningfully to pastoral
ministry. They emphasise the importance of inclusive ministry, recognising that
the contributions of women — whether as independent leaders or in partnership
with others in pastoral roles — enhance the effectiveness and reach of spiritual
care. Women frequently participate in areas such as counselling and prayer
ministry, offering particular value in contexts that may benefit from empathetic
engagement and strong interpersonal communication. These capacities are
not viewed as inherently gendered but as skills developed through individual
experience and spiritual formation. In the realm of pastoral counselling,
women, like their male counterparts, are capable of integrating psychological
insight with emotional intelligence, thereby facilitating holistic and effective
pastoral care. Such contributions are essential to the overall health and vitality
of congregational life.

The group discussions show the expectations of women who are ministers
in the local church. They expect that the church should further empower women
ministers by running programmes to equip them to help other women to be
more useful. The church needs to facilitate seminars and training and give
opportunities for women ministers to advance their potential and talents. This
will, in turn, return to the church as the beneficiary of the women’s ministry.

3.1.4 East Java Zone

The FGD for this group, conducted among six people, focuses more on the
role of women in the church’s growth. The discussion reveals that the East
Java Province Coordination is working on sending out women ministers, by
issuing licenses by local churches to women ministers to be equipped in
ministry with ministry courses. This phenomenon responds to the issue of how
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the church needs to be gender-responsive. Therefore, the church facilitates
women to learn and be equipped for the task of ministry. It also encourages
and motivates them.

The model and programme developed by women ministers in the East
Java region is a model of mission ministry through a compassion programme.
The East Java Nazarene Missions International (NMI) has become a model
of soul outreach ministry for other Nazarene Churches in Indonesia. The
predominantly female members of NMI mention that women engage very
effectively, because taking action based on compassion is a woman’s nature.
Through compassion ministry to victims of natural disasters and marginalised
communities, women get involved in soul outreach for church growth. Women
involvement is not limited to ministry in the local church, but it can be extended
to the external scope of the church.

3.1.5 Jakarta zone

The FGD consisting of five pastors and their wives represents the thoughts
of women ministers in the church from Jakarta. Through the discussion,
it is noted that the city of Jakarta, with all the characteristics of its people,
finally leads the church to an understanding that, amid the harsh life of the
metropolitan city, the church needs to be an oasis for the congregation. The
characteristics of the congregation, in which nearly all people spend their time
working in a harsh social environment, encourage the church to be able to
help the congregation have a stronger Christ-like character. This is crucial
so that the congregation is not immersed in the worldly values of the big city.
Instead, the congregation can increasingly show its existence as Christians.

The model of gender-responsive church action from Jakarta zone is
exemplary. Church leaders, both male and female ministers, are required to
be able to have a way of life that is in line with Christ’s call to be able to
influence the congregation to live in Christ. The life of pastors and servants
and the family life and relationships between members of the pastor’s family
should set an example for the congregation to imitate. The gender-responsive
church needs to be realised in the family prototype of the pastor and the
ministers. It surely encourages and challenges pastors, pastors’ wives, and
female ministers to be able to play a strategic role of women in the church.
This model will be imitated by the congregation as a model.

3.2 Coding results and data processing

Based on the notes from the FGDs, the researchers conducted a process
of coding and data processing. The open coding, axial coding, and selective
coding processes are presented in Table 1 and Diagram 1. Table 1 displays
various categories of variables (selective coding) after the axial coding process
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is conducted. The data processing shows various roles of the church in gender
mainstreaming, namely facilitating, involving, mentoring, and advocating for

women’s groups.

Table 1: Research findings in the coding process

Selective Description Coding
coding
Facilitating The church facilitates, by providing gender- Budget
based organisations for women’s groups as
a forum to express their aspirations. These Forum
aspirations and ideas are then formulated in ;
the form of programmes and activities. The Community
church’s facilitation endeavours are also Group
conducted, by providing budget allocations
based on the church’s financial capabilities at Programme
the annual assembly meeting. Aspiration
Activities
Involving The church engages women to get involved and | Assembly
participate in various roles in both internal and Member
external capacities and activities. The church .
empowers leadership capacity, by providing Worship
opportunities for assembly membership Ministers
and leadership in various committees. The
church encourages women to advance their Prayer
talents in various areas of ministry (worship, o
prayer, counselling, visitation, preaching, and Visit
teaching). The church also gets women'’s .
groups involved in visiting the community in Counselling
various social activities (aid distribution for Teaching
disaster victims, social action, and various other
charity activities). Preaching
Social ministry
Mentoring The church is present to assist women Training
with various ministry programmes through .
mentoring. This mentoring is carried out Seminars
to equip and empower women to be more Courses
independent and empowered according to their
potential. Ministry
Education
Advocating Inspired by the call for ministry, which is Counselling
equitable and in favour of the weak, the !
church is present to be a “voice” for those Mentoring
who are unable to articulate their own voices. Reconciliation
Women are often victimised (physically and
psychologically) in social structures and in
male-dominated cultures. The church is present
to provide counselling and mentoring and to
seek reconciliation.
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Figure 2: The role of the church in realising gender-equitable ministry

3.3 Towards a gender-responsive church

The findings in this study depict a pattern that can be used as a model of the
church as a gender-responsive religious community. Identification of the roles
taken by Nazarene Churches in the Java-Bali region shows characteristics
of ministry that can be used as a community model that is more inclusive for
women. Some of the religious community models proposed in this study to
realise alignments with women are the facilitation, participatory, supportive,
and collaborative models.

3.3.1 Facilitative model

Facilitation of women’s empowerment in a religious community is aimed at
increasing the contribution of women in self-actualisation and involving this
group to play an active role in society. The church believes that every believer
is called to grow and serve one another as members of the body of Christ
(1 Cor. 12:27; Eph. 4:12). In general, the realisation of a gender-equitable
religious community will contribute to the national sustainable development
agenda (Prasetyawati 2018). Therefore, as a religious community, the church
plays a crucial role as part of society to contribute to achieving national targets
for the Gender Empowerment Index (IDG). The facilitation model places the
church as a facilitator to create a space conducive to the growth of women’s
initiatives, participation, and aspirations (Pratama et al. 2023).

The facilitation model can be conducted by religious communities at the
level of policies, programmes, and activities which eliminate gender inequality.
At the policy level, the effort to realise a gender-responsive religious
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community is to establish a forum for women’s organisations/groups that
can accommodate the aspirations and interests of various women’s groups
(Lesyoningsih 2020; Wiyani 2017). The church facilitation model, which sides
with women, is carried out by accommodating the interests and aspirations
of this group in an officially recognised organisational structure. The following
are actual examples from the findings. The policies mainstreaming gender
at the policy level can be realised, by establishing gender-based ministry
organisations in the church such as the Women’s Commission, Mothers’
Fellowship, Women'’s Fellowship, Indonesian Christian Women’s Fellowship
(ICWF), and Indonesian Nazarene Women’s Fellowship (INWF). Such
organisations contribute positively to the endeavours to empower women. With
these organisations, as part of the church, women are not only accommodated
for their aspirations, but they are also given ample opportunities to run various
programmes and activities.

The facilitation step will boost community-psychological and community-
structural empowerment (Hermawan & Sulastri 2023). This effort will foster a
sense of belonging, mutual cooperation, mutual trust (cooperation, deliberation,
a sense of security, and self-confidence), partnership, togetherness, social
solidarity, and collective vision within the group (Lopulalan & Latuasan 2022).
In addition, the facilitated group will be able to initiate collective actions and
reinforce member participation in various innovations, ideas, and actions.

Gender-responsive church programmes and activities must also ensure
that women’s groups have access to facilities, resources, and programmes
determined by the church. Gender responsiveness in public facilities within
religious communities must accommodate the needs of user groups such as
children, the elderly, the disabled, men, and women (Ummah 2019). Gender-
responsive churches can provide facilities and infrastructure which are not
only accessible to all user groups, but also comfortable and safe for users
based on their needs (Esariti & Dewi 2016; Utami & Chairunnisa 2016). For
instance, churches provide lactation rooms, separate toilets for men and
women, proper height of stair steps, appropriate height of sockets or light
switches, and so on.

The church’s resources should be proportionally distributed to various
segments of ministry, including gender-based ministry. It should be well
understood that the process of gender mainstreaming deals not only with
the allocation of power, but also with the equitable distribution of access to
resources (Nurhaeni et al. 2011). The drive to design aspirational activities
for women cannot, of course, be separated from material resources.
Therefore, budget support is surely one of the indicators of a gender-equitable
religious community (Aprianti 2022; Khaerah & Mutiarin 2016). The annual
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ecclesiastical budget should give budget allocations for group and gender-
based organisations, and provide support for various programmes and
activities, as well as supervision for the skill and capacity-building of women
(Setianingsih 2018).

3.3.2 Participatory model

The participatory model has been developed in the context of community
empowerment. It is a new scheme that replaces the development paradigm
with empowerment, where human beings or social groups mainly participate
in initiating, managing, and ultimately enjoying the results (Bihamding
2019; Bahua 2018). The peculiarity of this pattern rests on the fact that it
is decentralised and democratic. In the context of gender-equitable religious
communities, the church intentionally self-empowers, develops, and
strengthens the position of women to play a role in various fields and sectors
of life (Muchtar 2016). The Bible mentions that the call to contribute to building
one another up is not limited by gender (Eph. 4:11), but all members of the
body of Christ are called to play a role (Eph. 4:15-16).

A gender-responsive church with a participatory model will be committed
to participating, or even entrusting women to work in building and responding
to the needs around them. Participatory programmes contribute to gender
mainstreaming endeavours in achieving effective programme results, since
they are in line with aspirations from the bottom up and the abilities and needs
of the groups involved (Agustana 2020; Nugroho 2017). In addition, this
group will be more empowered with experience in designing, implementing,
managing, and being accountable for the programme implementation efforts
(Ras 2013).

The research conducted at the loci indicates appreciation from women
as the space is available for them to participate. The women in Nazarene
Churches in Java-Bali are not only given an organisational platform; they also
feel very appreciated when they have an adequate chance to be involved in
various charities and social community activities. For instance, women had
the opportunity to raise funds, manage, and distribute aid during COVID-19,
natural disasters, and various other social actions. Such things are needed to
realise mainstreaming within a religious community.

The gender-participatory church strives to place women not as beneficiaries
who always depend on outsiders. Yet, women are placed as subjects (agents
or participants who do action) who are actively and independently involved.
The gender-responsive church encourages women to be an independent
group of participants by providing space and capacity to develop their potential,
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control their environment and resources, solve problems independently,
and participate in determining policies and programmes by their aspirations
(Agustana 2020).

3.3.3 Assistive model

The process of achieving a gender-equitable community requires
strengthening the vision and initiation that grows from the bottom up and
from the championed group itself. However, it is often found that structural
and cultural situations shape the pattern of inequality in society so that the
process towards empowerment requires “assistance” from outside parties
(Zuhri & Amalia 2022; Sakina 2017; Susanto 2015; Aisyah 2013; Puspitawati
2013). This assistance or supervision is not to dictate, patronise, or determine
every step to be taken, but it serves as a companion serving a sharing partner
for empowered groups, making it easier to mobilise, organise, connect,
give space, encourage, lift up, and so on (Saptatiningsih et al. 2015). In the
mentoring process, the relationship between women’s groups and the church
as organisations and individual representatives is equal, respectful, and open.
They also trust and learn from each other to grow together.

In the context of the church, the assistance model can be realised by paying
particular attention to its existence as a religious organisation in society, as
well as an organism/individual generally represented by clergy, assemblies,
deacons, presbyteries, or devices within it. The community of believers has
an ecclesiological call to embody love for the weak and marginalised groups
through diaconal movements that empower and transform (Jatmiko et al.
2021; Pattiasina 2021; Siswanto 2016). The Apostle Paul provides a clear
example of this pattern. In 1 Corinthians 9:22, he mentions that he sought to
identify with the people he served, in order to empower them. To the Romans,
Paul mentions that this is mandatory (Rm. 15:1).

The gender-responsive church that implements assistance patterns
should strive to create a favourable atmosphere that enables the potential of
women to develop (enabling). This idea believes that every individual member
of the church has the potential or “talent” that needs to be developed (Mt.
25). In other words, no group or individual (including women) is completely
powerless. Assistance or mentoring from the church is an effort to find and
then develop that potential, encourage and build awareness of this potential,
and strive to develop it (Setyobudiarso et al. 2016).

Inputs in the mentoring process can certainly be related to spiritual,
moral, and character values such as honesty, hard work, frugality, openness,
accountability, perseverance, and so on. Then, more tangibly, the church
is required to create various opportunities for the development of women’s
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potential (Saptatiningsih et al. 2015). For instance, the church provides
opportunities for women to learn various skills, by conducting training in
agriculture, skills, catering, financial management, and so on. The church
can also collaborate and build partnerships with various parties such as the
government, NGOs, civil society organisations, universities, MSMEs, and
others to provide opportunities for women to develop themselves.

3.3.4 Advocative model

The role of advocacy is not unfamiliar in Christian theological discourse. The
church as an assembly of believers believes that God calls every Christian
to be an ambassador for him and an advocate for those in need (Ranubaya
& Endi 2023; Pattiasina 2021; Gabriel 2019). The Bible abounds in verses in
which God specifically asks his people to speak up on behalf of others who
are oppressed, mistreated, and marginalised (Pr. 31:8-9; Dt. 16:20; Job 5:15-
16; Ps. 41:1; 50:6; Is. 56:1; Jr. 22:3; Am. 5:24; Zch. 7:9; Mt. 25:40; Lk. 11:41;
2 Cor. 8:13-15; Gl. 6:2; Ja. 1:27; 1 Jn. 3:17-18). The Bible conveys not only
advocacy recommendations, concepts, and mandates, but also real narrative
examples of people whom God calls to respond to injustice and how they
serve as intermediaries for the oppressed.®

The advocacy role which needs to be conducted by religious communities
also means protecting. Advocative empowerment schemes refrain the weak
from becoming weaker, due to a lack of power before the strong (Sukma
2023). It is, therefore, crucial to side with women who are often the weak
party. Normatively, the role of advocacy has also the meaning of protection,
which prevents the domination over, and exploitation of the weaker by the
strong (Lubis 2015).

As found in the research, women obtain meaningful support when
the church carries out pastoral care ministry such as counselling, prayer,
consultation, visits, and various other kinds of pastoral care. Furthermore,
the church needs to consider its role to become an intermediary in various
structural issues (exploitation, inequality, domination, hegemony, and so on).
In cases of domestic violence, harassment, or exploitation, women are often
restrained from speaking up, due to power imbalances and deeply rooted social
structures that restrict their participation in decision-making processes and
public discourse. These limitations are not a reflection of individual capability
or courage, but rather the result of systemic barriers that marginalise female
voices (Wulandari & Hana 2023; Haniffadhillah & Hidayati 2022; Sasmito et
al. 2022). In such situations, the church must, of course, be present to listen
to the voices of the victims and then speak up to represent them to the parties

6 Read the stories of Moses, Daniel, Esther, and Nehemiah.
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involved and to law enforcers as long as the process is needed. This call
requires the church to be present not only to provide normative and ethical
explanations from behind the pulpit, but also to do action outside the walls of
the church to accompany and advocate for those who are unable to speak for
their sufferings.

4. CONCLUSION

This research investigated the persistent disparity in evaluation, treatment,
and access to opportunities across gender lines that pervades everyday
life. Gender-based inequities, biases, and exploitation are entrenched within
structural and cultural spheres. Within this framework, the church, as a faith-
based institution, is called upon ecclesiologically to effectuate a ministry
attuned to gender sensitivities. Employing qualitative methodologies, this
study focused on female congregants of the Nazarene Church in the Java-
Bali district. Data collection was facilitated via FGD across five women'’s
groups in the said district. The objective of this research was to elucidate a
paradigm for church ministry that aligns more closely with gender-responsive
principles. Through this examination, the study delineates four innovative
ministry models in pursuit of gender egalitarianism: facilitative, participatory,
assistive, and advocative.
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